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“Doveryai no proveryai”



“Trust, but verify”

• Term paper submission
• Manuscript submission
• Grant proposal
• Clinical competence
• Clinical expertise
• Program quality
• Delivery of quality 

health care

• Turn-it-in evaluation
• Peer review process
• Scientific review panel
• Licensure 
• Board certification
• Accreditation
• Hospital accreditation



Overview of Today’s Talk

• Past - Historical contributions of the Arden House and 
Tempe Summit conferences in defining competencies in 
Clinical Health Psychology (CHP) and the programs that 
train them

• Present - Current modes for assessing CHP 
competencies for individuals and the academic 
programs that train them

• Future - Challenges to address and paving the way 
forward for Clinical Health Psychology



Arden House: Beginnings
National Working Conference on 
Education and Training in Health 
Psychology 
 May 23-27, 1983

Health Psychology, 1983, vol 2(5), suppl.



Tempe Summit
Executive Summit on Education and 
Training in Clinical Health Psychology, 
Tempe, AZ (March 1-2, 2007)

• Focus: defining entry level 
competencies of clinical health 
psychologists

• Commitment to re-establish the 
inactive professional training council 
in health psychology

https://pixabay.com/images/search/arizona/



Competencies for Entry Level CHPs
• France, C. R., Masters, K. S., Belar, C. D., Kerns, R. D., Klonoff, E. A., 

Larkin, K. T., Smith, T. W., Suchday, S., & Thorn, B. E. (2008). 
Application of the competency model to clinical health psychology. 
Professional Psychology: Research and Practice, 39(6), 573-580.

• Masters, K. S., France, C. R., & Thorn, B. E. (2009). Enhancing 
preparation among entry-level clinical health psychologists: 
Recommendations for "best practices" from the first meeting of the 
Council of Clinical Health Psychology Training Programs (CCHPTP). 
Training and Education in Professional Psychology, 3(4), 193-201.

• McDaniel, S. H., Grus, C. L., Cubic, B. A., Hunter, C. L., Kearney, L. K., 
Schuman, C. C., Karel, M. J., Kessler, R. S., Larkin, K. T., McCutcheon, 
S., Miller, B. F., Nash, J., Qualls, S. H., Connolly, K. S., Stancin, T., 
Stanton, A. L., Sturm, L. A., & Bennett Johnson, S. (2014). 
Competencies for psychology practice in primary care. American 
Psychologist, 69, 409-429.

• Larkin, K. T., & Klonoff, E. A. (2014). Specialty competencies in clinical 
health psychology. New York: Oxford University Press.



Sample: Science Competency



Postdoctoral Residency Specialty 
Competencies – Clinical Health Psychology

I. Research
II. Professional Values, Attitudes, and Behaviors
III. Communication and Interpersonal Skills
IV. Assessment
V. Intervention
VI. Teaching/Supervision
VII. Consultation and Interprofessional/Interdisciplinary Skills
VIII. Leadership

APA Commission on Accreditation (2021)



Now let’s consider program 
evaluation…



Traditional Specialty Training Model

Foundational Competencies

Broad and General Functional Competencies

Specialized Functional Competencies   
Exposure/Knowledge

Specialized Functional 
Competencies – Experience/Skill

Specialized Functional 
Competencies 

Immersion/Teaching

Doctoral 
Training

Internship 

Post-
Doctoral 
Training

Nash & Larkin (2012)



Where does training in CHP occur? 
According to the Clinical Health Psychology Petition 
for Recognition as a Specialty in Professional 
Psychology (under review):
• “training in clinical health psychology occurs at all 

levels: doctoral, internship and postdoctoral.” (p. 
57)

• “Specialty education and training in clinical health 
psychology begins at the doctoral level, continues 
with experiential training during internship and is 
most often completed during postdoctoral training.” 
(p. 56)



Accredited HSP Training Programs
Type of Accreditation 2013 2023
Doctoral Programs 374 409

Clinical Psychology (APA) 234 248
Clinical Science (PCSAS) 21 48
Counseling Psychology (APA) 69 74
School Psychology (APA) 63 72
Combined and Integrated Professional Psychology (APA) 8 15

Internship Programs (APA) 470 644
Postdoctoral Programs (APA) 79 175

Clinical Psychology 43 98
Clinical Neuropsychology 19 42
Clinical Health Psychology 7 12
Clinical Child Psychology 7 9
Rehabilitation Psychology 3 11
Geropsychology 0 3



Reality Check!
Specialized training in APA-Accredited Clinical 
Doctoral Programs (Perry & Boccaccini, 2009)

• 136/231 (59%) programs have at least one specialized area 
• 41 (18%) of these programs require a specialization 

• 83 Child psychology
• 66 Health psychology
• 47 Neuropsychology
• 38 Forensic psychology
• 23 Family psychology
• 20 Adult psychology
• 16 Multicultural psychology



Reality Check!
Specialized training in APPIC-member internships 
and post-doctoral fellowships

• Internship Rotations
• Clinical Health – 729
• Primary Care – 590
• Pediatric Psychology - 105

• Postdoctoral Fellowships
• Clinical Health – 248
• Primary Care – 210
• Pediatric Psychology – 60 as of February 9, 2025



Types of Doctoral Training 
Programs
• Exclusive Programs • Embedded Programs

Clinical or Counseling 
PsychologyClinical  Health 

Psychology

Clinical  or 
Counseling
Psychology

Clinical  
Health 
Psychology

Larkin (2009)



CHP Taxonomy



Current State of CHP Training

Foundational Competencies

Broad and General Functional Competencies

Specialized Functional Competencies   
Exposure/Knowledge

Specialized Functional 
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Specialized Functional 
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Doctoral 
Training

Nash & Larkin (2012)
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Current status of “verifying” 
individual and program outcomes
• Entry level competencies have been articulated for 

both clinical health psychologists (Larkin & Klonoff, 
2014) and those working in primary care settings 
(McDaniel et al., 2014).

• The extent to which trainee’s competencies are being 
evaluated according to these guidelines is unknown.

• The taxonomy has been established for describing 
CHP training programs at the doctoral program, 
internship, and postdoctoral fellowship levels.

• The extent to which programs are using the taxonomy to 
describe the training they provide is unknown.



Issues for Our Future
A. Competencies of Individuals

• What role should the training community take in 
ensuring all early career CHPs possess the requisite 
competencies for entry-level practice?

• Use evaluation procedures that adhere to the CHP 
competencies articulated by our field

• Who is responsible for doing this?
• Training programs? Licensing Boards? ABPP Evaluators?



Issues for Our Future
B. Competencies of Individuals and Program Curricula

• How should program curricula be constructed to 
ensure CHPs acquire the requisite competencies for 
entry-level practice?

• Match components of program curriculum with the 
specific competencies being acquired

• Construct educational experiences to cover specific 
competencies efficiently 



Example Syllabus

Seminar on Teaching Psychology 
Specific teaching competencies of students who complete this educational experience successfully 
include:
Knowledge-based competencies:
• Observes differences in teaching styles
• Demonstrates knowledge of various methods of assessing student learning
• Demonstrates knowledge of methodological considerations in assessment of teaching 

effectiveness

Skill-based competencies:
• Demonstrates ability to organize and present information related to a topic
• Introduces innovation/creativity into application of teaching method
• Utilizes evaluation strategy to assess learning objectives met
• Integrates feedback to modify future teaching strategies
• Uses media effectively in presentation (e.g., multimedia, handouts)



Issues for Our Future
C. Accuracy of Training Program Descriptions

• How should we ensure all CHP programs are 
described accurately according to the CHP 
taxonomy?

• Construct a website for all CHP programs to state the 
level of training they provide (i.e., exposure, experience, 
emphasis, or major area of study).

• Advocate that accreditation standards ensure all CHP 
programs assess student outcomes in specialty 
competency areas. 



Issues for Our Future

• What organization should be empowered to 
“verify” we are adhering to these standards?

• State Licensing Boards
• APA’s Commission on Accreditation
• Society of Health Psychology (Division 38)



• How many psychologists are needed to address the 
increasing need for behavioral health services?

• Relatedly, how many psychologists is the health 
care system willing to support?

More Issues for Our Future
D. Work Force Projections



Behavioral Health Care Work Force Analysis, HRSA, 2023

Market Analyses



Students Enrolled  in HSP Doctoral Training Programs
Year Clinical PhD Clinical PsyD All HSP
2011 9,436 11,279 26,086
2012 9,321 10,969 25,630
2013 9,176 10,525 24,921
2014 9,192 10,272 24,649
2015 8,770 9,894 23,714
2016 8,567 9,675 23,228
2017 8,497 9,448 23,121
2018 8,438 9,386 23,080
2019 8,349 9,284 22,976
2020 8,252 9,464 23,077
2021 8,279 9,636 23,308
2022 8,297 9,949 23,716
2023 8,409 9,506 23,308
Reduction-2011-23 (%) -1,027 (-10.8%) -1,773 (-15.7%) -2,778 (-10.6%)

APA CoA Annual Reports (2011-23)

More APA Accredited doctoral programs but declining enrollments



Lack of Specialization Designation 
in Work Force Analyses
• Clinical Health Psychology

• Integrated Primary Care Psychologists
• Cardiac Psychologists
• Pain Psychologists
• Pediatric Psychologists
• Transplant Psychologists
• Oncology Psychologists
• among others…



More Issues for Our Future
E. Credentialing of Master’s Level Psychological Practitioners 

https://www.apa.org/about/policy/masters-goals-guidelines.pdf 

https://www.apa.org/about/policy/masters-goals-guidelines.pdf


Distinctive Competencies of CHPs
• Developing evidence-based assessments & interventions
• Disseminating evidence-based assessments & interventions
• Evaluating health care systems of delivery (program evaluation)
• Teaching health care professionals about identifying and treating 

behavioral health care problems
• Leading interdisciplinary treatment and research teams
• Consulting on complex case presentations (live or tele-

consultation)
• Managing workers, including making hiring/firing decisions, 

conducting performance evaluations, constructing business 
plans, marketing services, and overseeing fiscal operations

• Supervising direct behavioral health care providers



• The Numbers Issue
• 248 programs provide postdoctoral training in CHP in the APPIC 

Directory
• 12 postdoctoral programs are accredited by APA’s Commission on 

Accreditation

• Varying Entry-Level Competencies of Trainees
• Exposure, Experience, Emphasis, and Major Area of Study
• Challenges of Curricular Flexibility

• Entry-Level Practice without Postdoctoral Training

More Issues for Our Future
F. Postdoctoral Training in CHP



https://asppbcentre.org/spotlight/supervised-experience/



More Issues for Our Future
G. Board Certification

• Eligibility for ABPP in Clinical Health Psychology
• The applicant can apply for certification upon successful completion of at least one year of an 

APA/CPA accredited clinical health psychology postdoctoral fellowship or a clinical child 
psychology postdoctoral fellowship with a major area of study (80%) in pediatric health 
psychology OR 

• If the applicant completed an APA/CPA accredited postdoctoral fellowship before October 29, 
2021, in an area other than clinical health psychology, but at least 50% of the training was in 
clinical health psychology, the applicant can apply for certification after one additional year of 
clinical health psychology experience following the fellowship OR 

• If the applicant completed a non-accredited postdoctoral fellowship with 80% supervised training 
in clinical health psychology, the applicant could apply for certification after one additional 
postdoctoral year of supervised clinical health psychology experience OR 

• The applicant can apply for certification after three post-licensure years with evidence of 
continued education including one-year post-licensure supervised experience in clinical health 
psychology and two additional years of post-licensure clinical health psychology experience. To 
qualify for this option the applicant must demonstrate a major area of study in clinical health 
psychology by attesting to either at least ≥ 45 continued education credits in clinical health 
psychology AND/OR ≥ three clinical health psychology courses.



Questions, Comments, and 
Dialogue

Kevin T. Larkin, Ph.D., ABPP
West Virginia University

Morgantown, WV 25606-6040

Kevin.Larkin@mail.wvu.edu 

We have trust down…

                …but still some work to be done on how to go about verifying

mailto:Kevin.Larkin@mail.wvu.edu
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